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THIS AGREEMENT is made and entered this 1° day of July, 2022 by and between the TOWN OF
WESTERLY, RHODE ISLAND, hereinafter referred to as the “TOWN”, and WESTERLY LOCAL #503,
INTERNATIONAL BROTHERHOOD OF POLICE OFFICERS, hereinafter referred to as the “I.B.P.0.”.

ARTICLE I: DISCRIMINATION

Neither the TOWN nor the IBPO shall discriminate against any employee because of
membership or non-membership in the IBPO, race, color, sex, religion, age, disability, country
of ancestral origin, political affiliation, or national origin in violation of any applicable statute,
which shall be deemed to afford the claimant his/her or its exclusive remedy, notwithstanding
any of the provisions of this agreement.

ARTICLE Il = RECOGNITION

The Town hereby recognizes the IBPO as the sole and exclusive bargaining representative for,
and this Agreement shall apply to, all full-time, permanently appointed employees holding the
rank of Detective Sergeant, Sergeant, Detective, Corporal or Patrolman, excluding the Chief of
Police, Captain, Lieutenants, and all other employees. If during the life of this Agreement a new
rank is established, it shall be considered part of the bargaining unit if such rank is equivalent or
below that of Sergeant. Whenever used in this Agreement, the terms “member” and
“employee” shall have the same meaning which is all active members of the bargaining unit.

ARTICLE [Il: UNION SECURITY

Section 1 — Membership

All employees in the bargaining unit of the effective dates of this Agreement may either
(1) become members of the Union and pay membership dues, (2) pay to the IBPO an agency fee
in an amount determined by the IBPO or (3) opt to not pay either a membership or agency fee.
If the employee chooses option 3, he/she will neither be a member nor entitled to
representation from the IBPO.
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